Proposals to be voted on

*

Public directorships*

« Beyond Meat, Inc.

Raymond J. Lane

Recent career

Mr. Lane has served as Managing Partner of GreatPoint Ventures, a venture firm focused on early
stage enterprise and digital health technologies, since April 2014. Prior to that, Mr. Lane served as
executive Chairman of Hewlett-Packard Company from September 2011 to April 2013 and as non-
executive Chairman of Hewlett-Packard Company from November 2010 to September 2011. Until
December 2019, Mr. Lane served as Managing Partner of Kleiner Perkins, a private equity firm,
after having previously served as one of its Managing Partners from 2000 to 2013. Prior to joining
Kleiner Perkins, Mr. Lane was President, Chief Operating Officer, and Director of Oracle
Corporation, a software company. Before joining Oracle in 1992, Mr. Lane was a senior partner of
Booz Allen Hamilton, Inc., a consulting company. Prior to Booz Allen Hamilton, Mr. Lane served as a
division vice president with Electronic Data Systems Corporation, an IT services company that
Hewlett-Packard Company acquired in August 2008. Mr. Lane served as Chairman of the Board of
Trustees of Carnegie Mellon University from July 2009 to July 2015, and currently serves as an
Emeritus Trustee.

Committee membership: Finance and Investment; Technology
HPE director since: 2015

Impact

Mr. Lane brings with him a wide variety of corporate experiences: everything from an early stage
venture capital investor, principally in the information technology industry, to an executive of a
multinational public technology company. Drawing on these experiences from a career leading
large technology enterprises spanning several decades, Mr. Lane provides the Board insight into
worldwide operations, management, and the development of a winning corporate strategy, which
are valuable for navigating HPE’s transformation journey in a quickly changing technology industry.

Skills and qualifications

« Business development and strategy « Growth and transformation

« Business ethics » Human capital management

« Cybersecurity « Investment

« Environmental « Operations

« Executive level leadership « Public company board governance
« Extensive industry leadership « Technological innovation

« Global

Beyond Meat, Inc. is a producer of plant-based meat substitutes.
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