
Public directorships*
• Astera Labs, Inc.
• Box Inc.
• LAM Research Corporation

Former service**
• Marvell Technology, Inc.

• Sempra Energy

Bethany J. Mayer

Recent career

Ms. Mayer served as an Executive Advisor at Siris Capital Group, a private equity firm, from January 
2018 to October 2024. She previously served as Executive Vice President, Corporate Development 
and Technology at Sempra Energy, a public utility company, from November 2018 until January 
2019. Prior to that, Ms.  Mayer served as President and Chief Executive Officer of Ixia, a leading 
network testing and security solutions provider where she led the company through a 
transformative period from 2014 until its acquisition in April 2017 by Keysight Technology Inc. Prior 
to her time at Ixia, Ms. Mayer was a Senior Vice President, General Manager at Hewlett-Packard 
Company (“HP”) from 2011 to 2014, leading the expansion of its networking business, and prior to 
that, a vice president of marketing and alliances for HP’s enterprise servers storage and networking 
group from 2010 to 2011. 

Committee membership: Audit; Technology

HPE director since: 2023

Impact

As a respected technology leader, Ms.  Mayer brings broad and diverse expertise in networking, 
high speed communication, and cybersecurity. Her prior leadership experience in both global 
corporations and technology startups demonstrates her ability to navigate a dynamic and complex 
technology landscape while driving business growth. HPE’s Board and our Technology Committee 
benefit from her strategic mindset, strong leadership skills, and commitment to technological 
innovation. Ms. Mayer continues to improve her expertise in emerging technologies, as evidenced 
by her MS in cybersecurity from NYU in 2022 and a graduate certification in AI technology and 
management from UC Berkeley in 2023.

Skills and qualifications

• Business development and strategy
• Business ethics
• Cybersecurity
• Environmental
• Executive level leadership
• Extensive industry leadership
• Financial and audit (audit committee

financial expert)

• Global
• Growth and transformation
• Human capital management
• Investment
• Operations
• Public company board governance
• Risk and compliance
• Technological Innovation

* Astera Labs, Inc. designs, manufactures and sells semiconductor-based connectivity solutions, Box Inc. is a company that develops cloud-based content management, 
file sharing, and collaboration tools, and LAM Research Corporation is a company that provides fabrication equipment and services to the semiconductor industry.

**   Within the last 5 years. Marvell Technology, Inc. is a semiconductor development and production company, and Sempra Energy is a public utility company.
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