Proposals to be voted on

*

Public directorships*
- Citigroup Inc.

Gary M. Reiner

Recent career

Mr. Reiner served as Operating Partner at General Atlantic LLC, a private equity firm, from
November 2011 to December 2024. Previously, Mr. Reiner served as Special Advisor to General
Atlantic LLC from September 2010 to November 2011. Prior to that, Mr. Reiner served as Senior Vice
President and Chief Information Officer at General Electric Company (“GE”), a technology, media
and financial services company, from 1996 until March 2010. Mr. Reiner previously held other
executive positions with GE since joining the company in 1991. Earlier in his career, Mr. Reiner was
a partner at The Boston Consulting Group, Inc., a consulting firm, where he focused on strategic
process issues for technology businesses.

Committee membership: Nominating, Governance and Social Responsibility (chair); Technology
HPE director since: 2015

Impact

Mr. Reiner provides decades of experience driving corporate strategy, information technology, and
best practices across complex organizations. His prior experience in private equity investing,
focused on the IT industry, also enhances the technological expertise represented on our Board
and our Technology Committee. HPE’s Board benefits from Mr. Reiner’s deep insight into how IT
can help global companies succeed through his many years of experience as Chief Information
Officer at General Electric.

Skills and qualifications

« Business development and strategy « Growth and transformation

« Business ethics + Investment

« Cybersecurity « Operations

« Executive level leadership « Public company board governance
« Extensive industry leadership « Technological innovation

«+ Global

Citigroup Inc. is an investment banking and financial services corporation.
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